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2nd Continental Student Survey China 2013

› Continental Student Survey China 
d t d t i 2011

2 d Continental Student Survey China 2013

conducted every two years since 2011

› 1,041 students were surveyed in 2013, y

› 60% men and 40% women

› 39% engineering,
› 35% natural sciences, mathematics, , ,

or informatics and
› 33% economic sciences
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Work-Life Balance B

Studies – Profession – CareerA
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Studies – Profession – Career
Career ProspectsCareer Prospects

How do you view your future career prospects?  

73%

65%

81%
76%

78%
69%

18% 17%18% 17%

4% 13%

2011 2013

Deviations from 100%:
Rounding and/or reply option "I can't say"Not (at all) confidentSo/so(Very) confident
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Studies – Profession – Career
Competitiveness by International ComparisonCompetitiveness by International Comparison

How do you rate your personal competitive advantage
viewed by international comparison?– viewed by international comparison?

49%

38%41%
34%

38% 44%

36%

20%

25%

35%

2011 2013

Deviations from 100%:
Rounding and/or reply option "I can't say"Not (at all) confidentSo/so(Very) confident
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Work-Life Balance
Decision Cockpit: Expectations From Future EmployerDecision Cockpit: Expectations From Future Employer 

What factors affect the choice of employer?  

81 points 77 points 74 points 72 points 65 points 65 points 54 points

81p. 82p.
77p. 78p.

74p. 73p. 73p. 71p.
64p.

67p.
63p.

67p.

55p. 53p.

Earnings
potential benefits

Opportunities for 
advancement

Further training 
opportunities

Teamwork Range of
responsibilities

Working
location

Indefinite
contract

Mean of all answers on a scale of 0 to 100 points 
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Studies – Profession – Career
Career Expectations in ChinaCareer Expectations in China

Where do you see your position at the start of your career?

Leader/front Middle of the field Back/outsideLeader/front Middle of the field Back/outside

44%

26%
12%17%

43%

19%

12%

26%

Selection shown, concept according to the Social Science Research Center in Berlin
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Studies – Profession – Career
Career Expectations in ChinaCareer Expectations in China

How do you see your career path?

Leader/front Middle of the field Back/outside

10 years 5 years

Leader/front Middle of the field Back/outside

53%
69%

56%

76%

Selection shown, concept according to the Social Science Research Center in Berlin
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Studies – Profession – Career

Studies – Profession – CareerA

› The students view their career prospects in a positive light.

Studies Profession CareerA

› Nevertheless, confidence regarding career prospects declined slightly in 
2013 compared with 2011.

W di fid i l titi th› We see a gap regarding confidence in personal competitiveness – on the 
one hand confidence is growing, on the other hand there is also an increase 
in the lack of confidence.

› There is no big difference between male and female students as regards 
their expectations from future employers.

The young talents want a career› The young talents want a career. 
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2nd Continental Student Survey China 2013
AgendaAgenda

Studies – Profession – CareerA Studies Profession CareerA

Work-Life BalanceB Work-Life BalanceB

InternationalityC
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Work-Life Balance 
What is a ‘Work-Life Balance’?What is a Work-Life Balance ?

How can the employer support your ‘work-life balance’?

32%
28%32% 32%

30%

20%

15%

25%

20% 20%
5%

5%
6%

15%
16%

Increase annual 
leave days
with longer 

l

Flexible 
working hours

Off-in-lieu
possibilities

Offer free outing/
sports club

opportunities

4%

Possibility to 
work from home

occasionally
employment
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Work-Life Balance
Equality and Opportunities / Importance of FamilyEquality and Opportunities / Importance of Family

Putting aside career ambitions for the family?Are there equal opportunities for men and women 
in all areas of society?

Chinese Students: Equal rights for men and women? Chinese Students: Family vs. professional goals

in all areas of society?

China

Romanian Students: Equal rights for men and women?

China

Romanian Students: Family vs professional goals

19% 30%51% 33% 26%40%

53% 48% 42% 39%

Romanian Students: Equal rights for men and women? Romanian Students: Family vs. professional goals

18% 23%57% 25% 22%49%

58% 57% 52% 39%

Romania

German Students: Equal rights for men and women?

Romania

German Students: Family vs. professional goals

26% 44%28% 29% 12%57%

Germany Germany

Don’t agree (at all)UndecidedAgree (completely)

36% 21% 59% 55%
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Work-Life Balance
Decision Cockpit: Central Areas of LifeDecision Cockpit: Central Areas of Life

What do you imagine will be the focus areas of life at the start of your career?

76 points 75 points 75 points 73 points 68 points 67 points 62 points

75p.
78p. 75p. 75p. 75p. 75p.

72p. 73p.
68p. 69p. 68p. 66p.

62p. 62p.

Training
and qualification

Family and
partnership

Profession
and work

Financial security
and provision

Social 
commitment

Friends and 
acquaintances

Leisure and 
recreation

Mean of all answers on a scale of 0 to 100 points 
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Work-Life Balance

Work-Life BalanceB

› The students are ready to pay a price for their career.

Work-Life BalanceB

› To provide a better ‘work-life balance’, they would like to have increased 
annual leave days, flexible working hours and off-in-lieu possibilities.

› In order to achieve career success, they focus on training programs.
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2nd Continental Student Survey China 2013 
AgendaAgenda

Studies – Profession – CareerA Studies Profession CareerA

Work-Life BalanceB

InternationalityC InternationalityC
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Internationality 
Working AbroadWorking Abroad

In which countries would you like to work?

74% 72% 71%

61%

44%
40% 39%

14% 15%
11%

26%

15%

U.S.A. Germany Switzerland Russia South America India

2011 20132011 2013
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Internationality 
Working AbroadWorking Abroad

What makes a job abroad appealing? 

51%Above-average pay

41%

48%Good preparation and introduction to the culture

Interesting field of work

38%Part of the career plan

14%

32%Time limit

No other adequate job

Multiple responses possible
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Internationality 
Reasons for Not Working AbroadReasons for Not Working Abroad

What would put you off accepting a job abroad?

67%Family and partnership

35%

67%Family and partnership

Reservations about the country

32%Friends and acquaintances

13% Other reasons

Multiple responses possible
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Internationality

InternationalityC

› Enthusiasm for countries, in which they could later take a job, grows.

InternationalityC

› Good pay, as well as a good preparation and introduction to the culture, 
are the focal reasoning for working abroad.are the focal reasoning for working abroad.

› Family/partnership is the main reason why the students would put off 
ti j b b d ti b t th t i thaccepting a job abroad; reservations about the country is another reason. 
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2nd Continental Student Survey China 2013 
Conclusions

› Excellent working conditions required – development is important

Conclusions

› An interesting move in level of personal self-confidence

› Career aspirations evident

› Preference for working in the U.S. or Germany

› Companies have to offer advancement and good pay› Companies have to offer advancement and good pay
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